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The Philippine Business Coalition for Women Empowerment (PBCWE) was launched in
March 2017 through Investing in Women (IW), an initiative of the Australian Government,
in partnership with the Philippine Women's Economic Network (PhilWEN).

PBCWE member companies are all large employers and leaders of different industries –
retail, real estate, BPO, shipping, direct selling, professional services, insurance, and banking.

ILO 2019 Report: The Business Case for Change
13,000 businesses | 70 countries | 389 companies were from the Philippines

Better profitability in organisations who
practiced gender diversity and inclusive actions
Over 84% Philippine companies agreed that gender
equality initiatives enhance business outcomes, significantly
higher than enterprises in Asia & the Pacific (68%).
Philippine companies with an equal employment
opportunity or D&I policy were 14% more likely to report
better business outcomes than those that did not have such
policies.

Better business outcomes from
diversity in leadership
Companies with female CEOs were 16% more
likely to have a gender-balanced boards and 15%
more likely to have gender-balanced workforces.
Enterprises were 13% more likely to have
improved business outcomes in boardrooms
chaired by a woman.

WHY ADOPT D&I IN YOUR ORGANISATION
Women in Business and Management:
The Business Case for Change in the Philippines

PBCWE COVID-19 Response and Strategies
Impact of COVID-19 on PH Businesses and Employees

PBCWE COVID-19 Response and Strategies
Impact of COVID-19 on PH Businesses and Employees

Business continuity plans are only good for expected
calamities but not programmed to respond to pandemics.

Financial concerns were the most challenging issue. 6 in 10
adults perceive more pressure to of household work and
childcare.

Over a third of respondents reported that the management
provided them full paid leaves and allowed them to work
from home. More men than women reported access to full
paid leave.

48% of women and 39% of men reported a negative
impact on their mental well-being. 4 in 10 adults reported
that their physical health was negatively affected.

CORPORATE GOVERNANCE IN THE NEW NORMAL
What changed and what issues are emerging?
More structured attention
to harmonise interest of
various stakeholders

More pronounced
recognition and regard to
public-private partnership

More importance given to
D&I as a core business
strategy

More robust corporate
response to re-evaluate
their ESG priorities

More emphasis on
emotional intelligence

D&I IN ACTION

Ensure that both women
and men are on crisis
management teams.

Use company data to measure,
monitor, evaluate, and improve
policies and practices.

Aim for a balanced
representation at all levels
and monitor access to
promotions and training
opportunities.

Support pay equity - equal
pay for work of equal value.

Lead from the top - make it clear
to the employees, investors,
shareholders, and consumers that
WGE is a priority and D&I is a key
principle of good corporate
governance.

The evidence is clear.
Gender diversity and inclusion is good for
business, the economy, and the society.

"This advocacy needs to move forward."
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